
 
 
 

 

Willow Brook Primary School 
Year 1 Class Teacher 

 

 
 

Closing Date: Midday on Monday 13th June 
 



 

 

Dear Prospective Applicant,  

 
On behalf of the community at Willow Brook Primary School, we would like to thank you 
for your interest in applying for the role of class teacher.  The Willow Brook website 
should provide you with a comprehensive understanding of our school and the type of 
person who would thrive in our community, but I would strongly encourage you to visit 
the school as well.  If you like what you see and believe you can be a part of the next 
stage of our school’s development, then we look forward to receiving your application. 
 
We are a successful and growing school with much to offer our new member of staff.  
We are proud of the many and diverse achievements of our children; always impressed 
by the quality of pupils’ behaviour and engagement around the school; constantly 
amazed by the staff’s care, dedication and imagination in delivering the curriculum (and 
more!) and delighted by the friendly, supportive, caring culture that our ethos 
advocates.  Our pupils encounter far more than academic success… we want them to 
discover new talents within a learning environment that is fun, where they feel valued, 
safe, secure and aware of the needs of others.  The school’s management processes are 
well-defined and effective, and the staff benefit from a very collaborative and mutually 
supportive environment which encourages constant improvement. Early career 
teachers are given personalised support and make excellent professional progress.  
 
We work together to create whole school topics and adventures as well as giving 
teachers opportunity to plan half terms for their own year groups with individual 
creativity. If you visit, members of staff would be more than happy to talk to you and 
share their views about school life.  
 
We are looking for a strong classroom teacher who has ambition and drive and who is 
keen to work at the heart of our team. We look forward to the new ideas and 
experiences that they will bring. Whilst initially the position would be in key stage 1, 
there is plenty of scope for gaining experience across the primary age range.  
 
We aim to appoint the successful candidate to start in September 2022.  If you feel that 
you have the necessary attributes for this post and are enthusiastic about joining us, 
please: 
 

1. Telephone or email the school to find out more. Zoe Roper, our Office Manager 

would be happy to help you. office@willowbrook.notts.sch.uk  (0115 914 9889). 

During the half term break email Mrs Ballard, the headteacher, for more 

information. head@willowbrook.notts.sch.uk 

mailto:office@willowbrook.notts.sch.uk
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2. Please find a mutually convenient time to come and see the school. A visit during 

the working day is ideal, but even an after-school appointment would inform and 

inspire your application.  

 

3. Complete the application form (available on the vacancies section of the school 
website) together with a covering letter of no more than two A4 sides. This letter 
should outline how you meet the requirements of the advertised post and the 
experiences and personality you could bring. We would urge you to make your 
letter Willow Brook specific.  

 

Thank you for your interest in this post. We look forward to meeting you.  
 
Louise Ballard (Head Teacher) 
Neil Rabbitts (Chair of Governors) 
 

 

 
 
 
 

Returning completed applications 
 

You should ensure your completed application is received before noon on Monday 13th 
June 2022.  
 
By e-mail:  You can return your completed application to the school office 

office@willowbrook.notts.sch.uk 
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A summary of Willow Brook skills 

Whether you are an experienced practitioner or a newly qualified teacher, you may still have the skills 

and attributes that we are looking for in a team player at Willow Brook. The potential to become a great 

teacher and build effective relationships with our young people is so often something that cannot be 

taught. We hope, however, that the following guide to what is essential and desirable for this position 

will help you to ascertain whether or not your skills match our needs.  

 

Qualifications:  Qualified teacher status is a must - as is a commitment to on-going professional 

development.  

 We welcome any additional experiences and qualifications that strengthen your 

skill set. 

Experience: This role would suit an early career teacher as much as an experienced 

practitioner. We ask for evidence of good or outstanding practice through 

positive feedback, recent lesson observations and references.  

Willow Brook staff all contribute to the wider curriculum and enrichment 

opportunities – this makes our extra-curricular timetable a shared responsibility. 

Your interests and experiences are invaluable in securing this provision.  

 We welcome any experience in subject leadership (or specific skills that might 

enhance curriculum areas). 

Knowledge:  It is essential that our new teacher has a working knowledge of the teaching of 

phonics and early reading. You will need to have a clear understanding of the 

National Curriculum and demonstrate that your training has equipped you well 

in delivering relevant and inspiring lessons.  An appreciation of the importance 

of monitoring and assessment is essential.  

 It is essential that applicants have a strong understanding of the statutory 

requirements of legislation concerning equal opportunities, health and safety, 

SEND and child protection.   

 Whilst newly qualified teachers may not have worked extensively with other 

stakeholders, an understanding of the skills required to build effective 

relationships with parents and school governors would be welcome.  

Skills: A good teacher has so many skills at their disposal. Having a positive personality 

and an ability to build effective relationships with a class must feature highly. A 

sense of fun and a determination to work as a team player is just as necessary. 

At Willow Brook we value creativity and a unique approach. We want to employ 

a teacher who knows how to truly engage young children. We know that the 

best lessons are delivered by teachers who know their children well and are 

determined to create ‘Willow Brook' experiences that cannot be downloaded 

from the internet!   


